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Financial Highlights

Years Ended December 31 2022 2021 2020
(In millions, except share, per share and employee amounts)
Operating Performance
Net Sales $1,980.5 $1,678.6 $1,669.1
Operating Profit 137.7 156.5 156.7
Income from Continuing Operations 63.8 85.1 89.1
Net Income Attributable to Koppers 63.4 85.2 122.0
Diluted Earnings per Share-Continuing Operations 3.00 3.90 4.17
Financial Condition
Total Assets $1,711.4 $1,661.9 $1,598.6
Total Debt 825.3 789.1 784.2
Cash and Cash Equivalents 33.3 455 38.5
Other Data
Capital Expenditures $105.3 $125.0 $69.8
Number of Employees 2,119 2,088 2,061
Stock Information
Market Price per Share-High $33.68 $39.44 $38.86
Market Price per Share-Low 20.11 27.91 8.25
Dividends Declared per Share $0.20 = -
Shares Outstanding (000s) 20,763 21,096 21,099
Comparison of Cumulative Five Year Total Return
(Dollars)
$200 Value at 12/3117 12/3118  12/31/19  12/31/20 12/31/21  12/31/22
Koppers $100.00 $33.48  $75.09  $61.22 $61.49  $55.81
$150 S&P 600 $100.00 $77.75  $93.74  $115.00 $136.18 $127.88
Materials
Russell 2000  $100.00  $88.99  $111.70  $134.00 $153.85 $122.41

$0
12/3117 12/3118 12/31/19  12/3120 12/3121 12/31722 Russell 2000

— Koppers
=== S&P 600 Materials

Set forth above are a line graph and table comparing the cumulative total returns (assuming reinvestment of dividends) during the period
commencing December 31, 2017, and ending December 31, 2022, of $100 invested in each of Koppers Holdings Inc.’s common stock, the
Standard & Poor’s SmallCap 600 Materials Index and the Russell 2000 Index. Because our competitors are principally privately held concerns or
subsidiaries or divisions of corporations engaged in multiple lines of business, we do not believe it is feasible to construct a peer group industry
comparison. We include the Standard & Poor’s SmallCap 600 Materials Index in this graph to serve as a published industry index because
Koppers Holdings Inc. is a constituent of the Standard & Poor’s SmallCap 600 Materials Index, which includes corporations both larger and
smaller than Koppers, and has an average market capitalization similar to ours. Additionally, we include in this graph the Russell 2000 Index,
of which we are a constituent, as a broad equity market index. The Russell 2000 Index is comprised of issuers with generally similar market

capitalizations to that of Koppers Holdings Inc.
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Dear Fellow Shareholders,

In 2022, Koppers once again delivered strong
results throughout the year and for the full year
in a number of categories grounded by our values
of People, Planet, and Performance. At the same
time, we have been fervently executing on our
strategy to Expand and Optimize our existing
footprint while continuing to assess our growth
prospects. As always, it is a busy and exciting
time at Koppers and | am happy to provide an
update on our recent accomplishments and the
exciting opportunities that lie ahead for us.

Living Our Values

Our Zero Harm culture remains the cornerstone
of all we do at Koppers, and it helps to advance
our purpose of Protecting What Matters and
Preserving The Future. In 2022, our Zero Harm
efforts resulted in 19 of our 46 operating facilities
working accident-free for the entire year, while
our total rate of recordable incidents decreased
by five percent compared with the prior year.

We know that Zero Harm succeeds when
employees and leaders engage at a personal
level. This belief is being underscored through the
development of Zero Harm 2.0, now underway,
to make our actions even more impactful. As
part of our ongoing commitment to our values
of People and Planet, we have established an
aspirational, yet attainable, goal of Zero Harm
for our employees, our communities, and our
environment.




As a result of our focus on doing things the right way, | am proud to report that for the third
consecutive year, Koppers was named as one of America’s Most Responsible Companies by
Newsweek magazine. This recognition is a testament to our commitment to continuously improve our
environmental, social, and governance performance through our business strategy that incorporates
sustainable principles into our everyday practices. We are proud to be able to provide responsible
solutions that are essential to our global infrastructure and thank our people for putting forth their
best effort every day to help us create a better future.

Delivering Outstanding Financial Performance

At Koppers, we understand that our values for People and Planet need to be in balance
with our value for Performance. Each remains a critical component of our success. Despite
continued post-pandemic labor and supply chain challenges and the outbreak of war in
Ukraine, the Koppers team once again overcame many challenges to post an impressive
performance in 2022. A summary of some of the key highlights includes the following:

e Consolidated sales of $1.98 billion, which represents record sales.
e Net income attributable to Koppers of $63.4 million.

e Adjusted EBITDA of $228 million.

e Adjusted EBITDA margin for the year of 11.5 percent.

e Diluted EPS of $2.98.

e Adjusted EPS of $4.14.

e Operating cash flow of $102 million, the fourth straight year, and the seventh year in the
past eight years with operating cash flow exceeding $100 million.

* \We entered into a new $800 million credit facility, providing greater financial flexibility to
support our ongoing growth strategy.

e We invested $105 million in capital expenditures, of which $70 million was to maintain
sustainable operations with the remaining $35 million dedicated to projects that have
financial returns that will meaningfully contribute toward our strategic goals.

e \We completed $24 million in stock repurchases, which included approximately 686,000
shares at an average price of $27.30 per share under our share repurchase program.

e Our Board of Directors reinstated a dividend for the first time since 2014, returning
approximately $4 million to shareholders during the year.



At our Investor Day in September 2021, my team communicated our strategy to Expand and
Optimize our business model, which would deliver unprecedented financial performance — ultimately
resulting in $300 million in Earnings Before Interest, Taxes, Depreciation, and Amortization (EBITDA)
by 2025. Two years into the five-year plan, | remain confident as ever that we are on the right track
to achieving our goals with the best yet to come.

Portfolio Enhancement Network Optimization

PC achieved ~$40M new industrial ssssssssssssass FLLERTEETTRLEEE Continued upgrading facility at
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Declared first quarterly cash
dividend since November 2014

$23.6M in share repurchases

Our strategy to Expand and Optimize was underpinned by six key pillars, each of which saw
progress in 2022.

We continued to enhance our product portfolio through the introduction of our latest industrial
oil-borne preservative to the utility market. In 2022, we secured an additional $40 million of
annualized revenues with this new product line and existing water-borne preservatives, by displacing
a legacy non-Koppers preservative that is being phased out of use by the U.S. and Canadian EPA.

Regarding wood treatment expansion, we purchased a property in Leesville, Louisiana, where
we plan to add peeling and drying capacity, which will enable us to supply cost-competitive raw
material to our Somerville, Texas, operation. This will not only improve our utilization but more
importantly it will provide the opportunity to penetrate a new and currently underserved geographic
market for utility poles.

Our cradle-to-cradle approach continues to gain traction through a new five-year, $50 million
agreement with a Class | railroad customer to collect and manage railroad crossties at the end of
their useful life, solidifying our reputation as a full-service solutions provider for the industry.



Board of Directors”

In network optimization, we continued down our path of improving utilization of our network
through the further consolidation of our treating capacity. WWe made significant progress in constructing
our new treating plant in North Little Rock, Arkansas, which should be fully operational by mid-
2023. Also last year, we divested our utility pole treating facility in Sweetwater, Tennessee, and
absorbed the demand that plant filled with our remaining network.

We strengthened our business model by acquiring Gross & Janes, the largest independent
supplier of untreated railroad crossties in North America. This acquisition further strengthened our
vertically integrated business model by improving our access to raw material as well as providing
critical assets and enabling us to avoid future capital expenditures.

Remaining Long-Term Focused

As we embark on the third year of our five-year journey that is reflected in our current strategic
plan, I am heartened by our progress. Not only do | expect to achieve our target of $300 million in
EBITDA by 2025, but | believe we can do that by spending $100 million less than what we originally
projected. That will give us several options to deploy the significant cash flow we expect to generate,
whether it be through debt reduction, continued investments, or returning capital to shareholders.



Leadership Council®

At Koppers, we remain focused on the long game. We believe that our dedication to Performance
while taking care of People and the Planet is a sustainable model that will create the most long-
term value for shareholders. More and more, companies are realizing that focusing purely on
reducing costs at the expense of producing high quality products, providing superior service, and
operating a reliable supply chain is short-sighted, unsustainable, and will lead to greater risks and
higher costs in the long run. We have avoided the temptation of cutting corners to win business
and have pursued customers that value the offerings that we provide and are willing to pay fair
value for those offerings. It remains a work in progress, but | believe that we are turning a corner
in 2023 that will propel Koppers to the best three years of performance in our company'’s history.
In the meantime, stay tuned as we are already working on answering the question of what's
next after 2025 and plan to share that in the not-too-distant future. One thing | am certain of is
that whatever the future holds for Koppers it will be rooted in our values of People, Planet, and
Performance.



Extending Our Thanks

In closing, | would like to extend my sincere
appreciation to our Board of Directors, who
offer their deep expertise, along with their
guidance and support. In an age where there
is constant pressure on the next quarter, they
provide their words of wisdom to me and the
global Koppers team to focus on building long-
term sustainable value. These are unique and
challenging times and the continued leadership
from our Board has been invaluable.

On behalf of the 2,100 team members around
the world, we also send our deepest thanks
and gratitude to you, our shareholders, whose
continued belief and faith in our company’s
future make all the difference. | recognize
that it has been a challenging couple of years
to be a shareholder of Koppers as our total
shareholder return has lagged the market, but
for those who have been patient | believe that
your patience is about to be rewarded. Thank
you for standing with us and believing in our
vision to create a company that is one-of-a-
kind in the capabilities we provide to build the
global infrastructure.

Sincerely,

@v)\@%

Leroy M. Ball
President and Chief Executive Officer
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Unaudited Reconciliations of Non-GAAP
Financial Measures

This report contains certain non-GAAP financial measures. Koppers believes that adjusted EBITDA, adjusted EBITDA margin and
adjusted earnings per share provide information useful to investors in understanding the underlying operational performance of
the company, its business and performance trends, and facilitates comparisons between periods and with other corporations in
similar industries. The exclusion of certain items permits evaluation and a comparison of results for ongoing business operations,
and it is on this basis that Koppers management internally assesses the company’s performance. In addition, the Board of
Directors and executive management team uses adjusted EBITDA as a performance measure under the company’s annual
incentive plans.

Although Koppers believes that these non-GAAP financial measures enhance investors’ understanding of its business and
performance, these non-GAAP financial measures should not be considered an alternative to GAAP basis financial measures and
should be read in conjunction with the relevant GAAP financial measures. Other companies in a similar industry may define or
calculate these measures differently than Koppers, limiting their usefulness as comparative measures. Because of these
limitations, these non-GAAP financial measures should not be considered in isolation or as substitutes for performance
measures calculated in accordance with GAAP.

See the attached tables for the following reconciliations of non-GAAP financial measures referenced in this report: Unaudited
Reconciliation of Net Income Attributable to Koppers and Adjusted Net Income, Unaudited Reconciliation of Diluted Earnings
per Share and Adjusted Earnings per Share below and Reconciliation of Net Income to Adjusted EBITDA on page 39.

UNAUDITED RECONCILIATION OF NET INCOME ATTRIBUTABLE TO KOPPERS AND ADJUSTED NET
INCOME

Year Ended December 31,

2022

(In millions)

Net income attributable to Koppers $63.4

Adjustments to arrive at adjusted net income:
Impairment, restructuring and plant closure costs 1.1
(Gain) on sale of assets (2.5)
LIFO expense 25.6
Mark-to-market commodity hedging losses 6.5
Inventory adjustment 1.1
Writeoff of debt issue costs 0.3
Total adjustments 32.1

Adjustments to income tax and noncontrolling interests:
Income tax on adjustments to pre-tax income (8.5)
Deferred tax adjustments 0.9
Noncontrolling interest 0.2)
Effect on adjusted net income 24.3

Adjusted net income including discontinued operations 87.7

Discontinued operations 0.6

Adjusted net income attributable to Koppers $88.3




UNAUDITED RECONCILIATION OF DILUTED EARNINGS PER SHARE AND ADJUSTED EARNINGS PER SHARE

Year Ended December 31,
2022
(In millions except share and per share amounts)
Net income attributable to Koppers $ 634
Adjusted net income attributable to Koppers $ 883
Denominator for diluted earnings per share (in thousands) 21,313
Earnings per share:
Diluted earnings per share $ 298

Adjusted earnings per share $ 414
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FORWARD-LOOKING STATEMENTS

This report and the documents incorporated herein by reference contain “forward-looking statements” within the meaning of
the Private Securities Litigation Reform Act of 1995 and may include, but are not limited to, statements about sales levels,
acquisitions, restructuring, declines in the value of Koppers assets and the effect of any resulting impairment charges,
profitability and anticipated synergies, expenses and cash outflows. All forward-looking statements involve risks and
uncertainties. All statements contained herein that are not clearly historical in nature are forward-looking, and words such as

moou 7 moou moon noou noou

"outlook”, "guidance”, “forecast”, “believe”, "anticipate”, “expect”, "estimate”, “may”, “will”, “should”, “continue”,

“plan”, “potential”, “intend”, “likely” or other similar words or phrases are generally intended to identify forward-looking
statements. Any forward-looking statement contained herein, regarding future dividends, expectations with respect to sales,
earnings, cash flows, operating efficiencies, restructurings, product introduction or expansion, the benefits of acquisitions and
divestitures or other matters, as well as financings and debt reduction, are subject to known and unknown risks, uncertainties
and contingencies.

Many of these risks, uncertainties and contingencies are beyond our control, and may cause actual results, performance or
achievements to differ materially from anticipated results, performance or achievements. Factors that might affect such
forward-looking statements include, among other things:

= availability of and fluctuations in the prices of key raw materials, including coal tar, lumber and scrap copper;
= the impact of changes in commodity prices, such as oil, copper and chemicals, on product margins;

= the ratings on our debt and our ability to repay or refinance our outstanding indebtedness as it matures;

= our ability to operate within the limitations of our debt covenants;

= capital market conditions, including interest rates, borrowing costs and foreign currency rate fluctuations;

= general economic and business conditions, including labor shortages, increased employee turnover and demand for our
goods and services;

= disruptions and inefficiencies in the supply chain;
= potential difficulties in protecting intellectual property;
= potential impairment of our goodwill and/or long-lived assets;

= the effects of competition in the industries in which we operate, including locations of competitors and operating and
market competition;

= economic, political and environmental conditions in international markets, including governmental changes, tariffs,
restrictions on trade and restrictions on the ability to transfer capital across countries;

= changes in laws, including tax regulations or accounting standards, third-party relations and approvals, and decisions of
courts, regulators and governmental bodies;

= parties who are obligated to indemnify us for liabilities, including legal and environmental liabilities, fail to perform under
their legal obligations;

= unfavorable resolution of litigation or other legal proceedings against us; and

= the other factors set forth under “Risk Factors”; as well as those discussed more fully elsewhere in this Form 10-K.

We caution you that the foregoing list of important factors may not contain all of the material factors that are important to you.
In addition, in light of these risks and uncertainties, the matters referred to in the forward-looking statements contained in this
report and the documents incorporated by reference herein may not in fact occur. We undertake no obligation to publicly
update or revise any forward-looking statement as a result of new information, future events or otherwise, except as otherwise
required by law.



PART |
ITEM 1. BUSINESS

General

In this report, unless otherwise noted or the context otherwise requires, (i) the term “Koppers”, “Koppers Holdings”, the
“Company”, “"we” or “us” refers to Koppers Holdings Inc. and its consolidated subsidiaries, (i) the term “KH" refers to Koppers
Holdings Inc. and not any of its subsidiaries and (iii) the term “KI” refers to Koppers Inc. and not any of its subsidiaries. Koppers
Inc. is a wholly-owned subsidiary of Koppers Holdings Inc. Koppers Holdings Inc. has substantially no operations independent of
Koppers Inc. and its subsidiaries. The use of these terms is not intended to imply that Koppers Holdings Inc. and Koppers Inc.
are not separate and distinct legal entities from each other and from their respective subsidiaries. Koppers Holdings Inc. was

incorporated in November 2004 as a holding company for Koppers Inc.

We are a leading integrated global provider of treated wood products, wood preservation chemicals and carbon compounds.
Our products and services are used in a variety of niche applications in a diverse range of end-markets, including the railroad,
specialty chemical, utility, residential lumber, agriculture, aluminum, steel, rubber and construction industries. We serve our
customers through a comprehensive global manufacturing and distribution network, with manufacturing capabilities in North
America, South America, Australasia and Europe.

Business Segments and Products

We operate three principal business segments: Railroad and Utility Products and Services (“RUPS"), Performance Chemicals
("PC") and Carbon Materials and Chemicals (“CMC").

We believe our three business segments command leading market positions. Through our RUPS business, we believe that we
are the largest supplier of railroad crossties to the Class | railroads in North America. Through our CMC business, we believe we
are the largest global supplier of creosote to the North American railroad industry. Through our PC business, we believe that we
are the global leader in developing, manufacturing and marketing wood preservation chemicals and wood treatment
technologies for use in the pressure treating of lumber for residential, industrial and agricultural applications.

Our RUPS and CMC operations are, to a substantial extent, vertically integrated. Through our CMC business, we process coal
tar into a variety of products, including creosote, which is an intermediate material necessary in the pressure treatment of wood
crossties, other related railroad products and utility poles. The majority of the creosote we produce in North America and
Europe is sold internally to our RUPS business and consumed in the treating process.

Our RUPS and PC operations are also vertically integrated. Through our PC business, we produce a variety of products, including
chromated copper arsenate, which is used in the pressure treatment of utility poles and pilings. A portion of the chromated
copper arsenate we produce in North America and Australia is sold internally to our RUPS business for treating poles and pilings.

Railroad and Utility Products and Services

Our RUPS business sells treated and untreated wood products, rail joint bars and services primarily to the railroad markets in the
United States and Canada and treated wood products and services to the utility markets in the United States and Australia. We
also operate a railroad services business that conducts engineering, design, repair and inspection services for railroad bridges
and a business related to the recovery of used crossties, serving the same customer base as our North American railroad
business. The primary end-markets for RUPS are the North American railroad industry, which has an installed base of
approximately 450 million wood crossties, and the U.S. and Australian utility industries which utilize wooden distribution and
transmission poles. Both crossties and utility poles require periodic replacement.

Railroad products and services include procuring and treating items such as crossties, switch ties and various types of lumber
used for railroad bridges and crossings. Railroad products also include manufacturing and selling rail joint bars, which are steel
bars used to join rails together for railroads. Utility products, located in the United States and Australia, include the pressure
treatment of transmission and distribution poles for electric and telephone utilities. The RUPS business operates 18 wood
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treating plants and one rail joint bar manufacturing facility located throughout the United States, Canada and Australia. Our
network of plants is strategically located near timber suppliers to enable us to access raw materials and service customers
effectively. In addition, our crosstie treating plants are typically adjacent to our largest railroad customers’ rail lines.

Our RUPS business manufactures its primary products and sells them directly to our customers through long-term contracts and
purchase orders negotiated by our regional sales personnel and coordinated through our marketing group at corporate
headquarters.

Hardwoods, such as oak and other species, are the major raw materials in wood crossties. Hardwood prices, which account for
approximately 73 percent of a finished crosstie’s cost, fluctuate with the demand from other hardwood lumber markets, such as
oak flooring, pallets and other specialty lumber products. Weather conditions can be a factor in the supply of raw material, as
unusually wet or inclement conditions may make it difficult to harvest timber.

In the United States, hardwood lumber for crossties is procured by us from hundreds of small sawmills throughout the
northeastern, midwestern and southern areas of the country. The crossties are shipped via rail car or trucked directly to one of
our crosstie treating plants, all of which are on line with a major railroad. The crossties are either air-stacked for a period of six
to nine months or artificially dried by a process called boultonizing. Once dried, the crossties are pressure treated with creosote,
a product of our CMC business. A substantial portion of our crossties are treated with borate, which is purchased from PC, in
combination with creosote.

We believe we are the largest supplier of railroad crossties to the Class | railroads in North America. We have one principal
competitor, Stella-Jones Inc., and several smaller regional competitors in the North American market. Competitive factors in the
railroad crosstie market include price, quality, location, service and security of supply. We believe we have a competitive
advantage due to our ability to obtain internally-sourced creosote and our national network of treating plants which have direct
access to our major customers’ rail lines. These advantages provide for security of supply and logistics advantages for our
customers.

Our RUPS business’ largest customer base is the North American Class | railroad market, which buys approximately 78 percent
of all crossties produced in the United States and Canada. Approximately 74 percent of our North American RUPS sales are
under long-term contracts and we currently supply all North American Class | railroads. We also have relationships with many of
the approximately 630 short-line and regional rail lines. This also forms the customer base for our rail joint bar products. The
railroad crosstie market trended lower in 2022, with approximately 18.5 million replacement crossties purchased during the
year, compared to 18.8 million and 18.7 million purchased during 2021 and 2020, respectively.

We believe our North American utility pole business is the second largest producer of utility poles in the United States, and we
believe our Australian utility pole business is the largest producer of utility poles in Australia. Utility poles are produced mainly
from pine species in the United States and the eucalyptus species in Australia. Most of these poles are purchased from large
timber owners and individual landowners and shipped to one of our pole-peeling facilities. In North America and Australia, in
addition to utility poles, we market pilings for marine applications and smaller poles to the agricultural landscape and vineyard
markets. We treat poles with a variety of preservatives, including chromated copper arsenate and creosote, which we produce
internally and purchase from PC and CMC. We also operate a business related to the recovery of used utility poles and a
business related to the inspection of utility poles.

Performance Chemicals

Our PC business maintains sales and manufacturing capabilities in the United States, Canada, Europe, South America, Australia
and New Zealand. The primary products supplied by PC are copper-based wood preservatives, including micronized copper
azole (“MicroPro®"), micronized pigments (“MicroShades®"), alkaline copper quaternary, amine copper azole, dichloro-octyl-
isothiazolinone (DCOI) and chromated copper arsenate. The primary applications for these products include decking, fencing,
utility poles, construction lumber and timbers, and various agricultural uses. Additionally, we are a leading supplier of fire-
retardant chemicals (“FlamePro®") for pressure treatment of wood, primarily in commercial construction, where applicable.
Because we are a global supplier of wood preservatives, we face various competitors in all the geographic regions in which we
participate.



PC supplies nine of the ten largest lumber treating companies in the United States, the largest treated wood market in the
world, in addition to the three largest lumber treating companies in Canada. In North America, our PC business is vertically
integrated through the manufacturing of copper compounds for our copper-based wood preservatives. We purchase over

30 million pounds of scrap copper, in addition to other compounds containing copper, our key raw material, which we process
to meet the annual demand of this major market. When we purchase scrap copper, it is shipped to our manufacturing plants in
Hubbell, Michigan and Millington, Tennessee for further processing into other copper compounds. We utilize swap contracts to
hedge our exposure to copper prices.

We believe that being vertically integrated in copper manufacturing provides PC with an important competitive advantage and
also provides our customers with the security of a supply of copper-based wood preservatives. Likewise, we believe that our
marketing, engineering, and technical support services provide added value to our customer base, who supply pressure-treated
wood products to large retailers and independent lumber dealers. We believe another competitive advantage is provided by our
strategic sourcing group, which procures scrap copper and other raw materials, such as chromic acid, tebuconazole, arsenic
trioxide, colorants, dispersants and various biocides and co-biocides through the global market.

Carbon Materials and Chemicals

Our CMC business manufactures its primary products and sells them directly to our global customer base under long-term
contracts or through purchase orders negotiated by our regional sales personnel and coordinated through our regional
marketing groups. Our three coal tar distillation facilities and five carbon materials terminals give us the ability to offer
customers multiple sourcing options and a consistent supply of high-quality products.

For much of the past decade, the coal tar distillation industry has operated in an excess capacity mode, which further increased
the competition for a limited amount of coal tar in North America and Europe. In 2014, we embarked on a plan to restructure
our CMC operating footprint that reduced our global number of coal tar distillation facilities from the 11 that existed as of
January 1, 2014 to three in total as of December 31, 2022. In September 2020, we sold our remaining Chinese distillation
facility in operation, Koppers (Jiangsu) Carbon Chemical Company Limited (“KJCC") located in Pizhou, Jiangsu Province as
discussed in Note 5 — “Discontinued Operations”.

Our CMC business has experienced challenges over the past several years due to the closure of aluminum smelters that has
occurred in North America, Western Europe and Australia. The smelting of aluminum requires significant amounts of energy,
which is a major cost component for the aluminum industry. As a result, new production facilities are being built in regions with
low energy costs such as the Middle East, while regions with higher energy costs such as the United States, Western Europe and
Australia have seen significant amounts of smelting capacity idled or closed over the last several years.

Our CMC business manufactures the following principal products:
= creosote, used in the treatment of wood or as a feedstock in the production of carbon black;
= carbon pitch, a critical raw material used in the production of aluminum and steel;

= naphthalene, used as a feedstock in the production of phthalic anhydride and as a surfactant in the production of concrete;
and

= phthalic anhydride, used in the production of plasticizers, polyester resins and alkyd paints, respectively.

Creosote, carbon pitch, naphthalene, and carbon black feedstock are produced through the distillation of coal tar, a by-
product generated through the processing of coal into coke for use in steel and iron manufacturing. Coal tar distillation involves
the conversion of coal tar into a variety of intermediate chemical products in processes beginning with distillation. During the
distillation process, heat and vacuum are utilized to separate coal tar into three primary components: chemical oils, distillate and
carbon pitch.

In the United States, our primary coal tar raw material supply contracts generally have terms ranging from three to ten years,
and most provide options for renewal. Pricing under these contracts is either formula-based or negotiated on a quarterly or
semi-annual basis. Our primary European tar supply contract has a remaining term of approximately two years, extending
indefinitely thereafter unless terminated by a one-year advance notice, and contains formula-based tar pricing. Finally, our
primary Australian supply contracts have terms up to ten years and contain formula-based pricing which is adjusted on an
annual or semi-annual basis.
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Technology and Licensing

In 1988, we acquired the “Koppers” trademark from Koppers Company, Inc. The association of the name with the chemical,
building, wood preservation and coke industries is beneficial to our company, as it represents long-standing, high quality
products. Trademarks relating to our PC business, such as “MicroPro®”, “FlamePro®”, “Protim” and “Solignum” are important
in this segment of our business, and as long as we continue to use the name “Koppers” and the trademarks associated with
our wood preservation business and comply with applicable registration requirements, our right to use the name “Koppers”
and the other trademarks should continue without expiration. The expiration of other trademark rights is not expected to
materially affect our business.

Backlog

Generally, Koppers does not manufacture its products against a backlog of orders. Inventory and production levels are typically
driven by expectations of future demand based on contractual obligations. Our RUPS business carries significant amounts of
untreated crosstie inventory, which typically requires air-seasoning for a period of six- to nine-months.

Seasonality

Demand for residential, commercial, and agricultural treated lumber may decline during winter months due to weather
conditions. In addition, inclement or winter weather may affect access to certain raw materials or impact operations at our
facilities. As a result, operating results may vary from quarter to quarter depending on the severity of weather conditions and
other variables affecting our products. Historically, our operating results have been significantly lower in the first and fourth
calendar quarters as compared to the second and third calendar quarters.

Segment Information

Please see “Note 9 — Segment Information,” under Item 8 of this Form 10-K for financial information relating to business
segments and geographic areas. See also “Item 1A. Risk Factors — Risks Related to Our Business — Demand for our products is
cyclical and we may experience prolonged depressed market conditions for our products.”

Non-U.S. Operations

Koppers has a significant investment in non-U.S. operations. Therefore, we are subject to certain risks that are inherent to
foreign operations, including complying with applicable laws relating to foreign practices, the laws of foreign countries in which
we operate, political and economic conditions in international markets, the imposition of tariffs and fluctuations in foreign
exchange rates. See also “Item 1A. Risk Factors — Risks Related to Our Business — We are subject to risks inherent in foreign
operations, including additional legal regulation, changes in social, political and economic conditions.”

Environmental Matters

Our operations and properties are subject to extensive federal, state, local and foreign environmental laws and regulations
relating to protection of the environment and human health and safety, including those concerning the treatment, storage and
disposal of wastes, the investigation and remediation of contaminated soil and groundwater, the discharge of effluents into
waterways, the emission of substances into the air, as well as various health and safety matters. Environmental laws and
regulations are subject to frequent amendment and have historically become more stringent over time. We have incurred and
could incur in the future significant costs if we fail to comply with regulations and responsibilities under environmental laws and
regulations, including cleanup costs, civil and criminal penalties, injunctive relief and denial or loss of, or imposition of significant
restrictions on, environmental permits. In addition, we have been and could in the future be subject to suit by private parties in
connection with alleged violations of, or liabilities under, environmental laws and regulations. Additional information on
environmental matters is available in Iltem 1A under “Risks Related to Our Business” and Note 19 of the Notes to Consolidated
Financial Statements, “Commitments and Contingent Liabilities."”



Employees and Employee Relations

As of December 31, 2022, we had 961 salaried employees and 1,158 non-salaried employees. Listed below is a breakdown of
employees by our businesses, including administration.

Business Salaried  Non-Salaried Total
Railroad and Utility Products and Services 362 785 1,147
Performance Chemicals 231 168 399
Carbon Materials and Chemicals 222 198 420
Administration 146 7 153
Total Employees 961 1,158 2,119

Approximately 378 of our employees are represented by a number of different labor unions and are covered under numerous
labor agreements. The labor contracts at three of our facilities covering approximately 126 employees are scheduled to expire
during 2023.

Human Capital Management

Our ability to positively affect our communities starts with investing in our people. We put the health, safety and well-being of
our employees at the forefront of everything we do as part of our Zero Harm culture. Our people-focused strategy considers all
aspects of the employee experience, from hiring practices and onboarding to health and wellness and talent management. We
seek to create and foster an inclusive and welcoming culture where all employees feel empowered and can directly impact and
share in the organization’s success. Key to this effort is delivering a consistent onboarding experience, as well as
communications and safety training in all of our facilities across the globe.

Talent Attraction and Retention

Our talented employees are a critical element to make our business successful, so it is essential that we position them for
success. It is also important that we continue attracting top talent to our workforce. Our Culture and Engagement team leads
these efforts to attract, retain and develop our employees and has created various programs to enhance the skill set of our
workforce. Recognizing the importance of a consistent and comprehensive onboarding and safety training experience for new
hires across our facility footprint, we have a web-based training program to ensure every employee receives a consistent
message from the start of their employment. The program includes videos detailing our company and our primary business lines
as well as a new hire information packet that contains information on employee programs, services, benefits and more.

We also have a toolkit to help managers guide new employees for success and we conduct regular new hire surveys to solicit
feedback and identify opportunities for improvement. We continue to evaluate and employ methods to identify at- risk
behaviors during the hiring process to place prospective employees in appropriately suited positions where they can be
successful and workplace injuries can be avoided. This behavioral data also enables us to tailor training and onboarding based
on the opportunities it highlights.

Performance Management

To ensure our employees have the best opportunity for success, our performance development process includes periodic
meetings between employees and managers to discuss their goals and strategies to achieve them. We no longer conduct
traditional annual reviews and instead opt for these more frequent two-way discussions focused on fostering ideas that will
enable employee success. Each manager is expected to meet one-on-one at least monthly with their employees to discuss
tailored strategies to encourage employee success like additional training, attendance at conferences or establishing
connections to others within our company. These monthly meetings also help managers gauge employee engagement and
develop approaches to increase and sustain positive engagement.
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We also have a New Hire Mentoring Program as another component of our development process. The program provides both
hourly and salaried employees an extra opportunity to receive support from experienced employees and discuss any ideas they
may have for improving our operations or their work experience. Prior to participating, mentors and mentees receive training on
getting the most out of the program.

Training and Education

As a part of our people-focused approach to our operations, we are committed to helping our employees thrive in their roles
and grow both personally and professionally. A major component of this plan is our commitment to providing each employee
with the training and education they need to be successful. Under the umbrella of our Koppers College, we provide leadership
development training to our front-line employees to expand their growth opportunities within the organization. We also foster
innovation and develop our next wave of high-potential employees through our leadership forum, an intensive nine-month
program conducted in partnership with a university local to our corporate headquarters. Approximately ten to twelve employees
from across the world are chosen annually for each cohort. Selected participants travel to our corporate headquarters to take
part in workshops facilitated by university professors and business leaders. We also offer our employees a tuition reimbursement
program to help them pursue degrees and certifications related to relevant skills they utilize for their positions to further
personal and company success.

Inclusion and Diversity

We support an inclusive and diverse work environment across our company through a range of strategic programs. Our internal
processes and programs target inclusion and diversity as a key area of importance and externally we place emphasis on the
topic during philanthropic activities. Our global inclusion and diversity initiative focuses on supporting our strategy to be an
employer of choice, and helps to ensure that all employees feel they are heard and valued to harness the power of an engaged
workforce.

Compensation and Benefits

We encourage employee participation in our benefit programs for saving for retirement through robust defined contribution
and employee stock purchase programs. The U.S. 401(k) program includes both traditional matching and an additional
non-elective company contribution based on organizational performance. When the company achieves the established
performance target, employees share in this success through an automatic contribution to their 401(k) accounts. We also offer
our employees the option to acquire Koppers stock through an employee stock purchase program. The program gives our
employees the opportunity to buy shares at a discount through payroll deductions during defined quarterly offering periods.

Health and Safety

We believe a robust wellness program that encourages employee participation is key to promoting healthy lifestyles and
decision-making. Our wellness screening program for our U.S.-based employees provides employees the opportunity to learn
more about their health and daily routines. As part of this program, employees can earn financial incentives for completing a
variety of wellness initiatives. Recognizing the importance of supporting our employees in all aspects of their lives, we provide
an Employee Assistance Program with a full range of supportive resources including financial wellness, mental health and family
services. For our U.S.-based employees, we also offer four weeks of paid time-off for mothers and fathers who have a birth or
adoption as part of our parental bonding leave program. Additionally, we offer work schedule flexibility including the
opportunity to work remotely when conditions allow.

We work with a Zero Harm approach to every employee’s health and safety. Zero Harm includes policies that guide our safety
practices and procedures throughout all of our facilities, a focus on leading activities that prevent accidents and a leadership
culture that insists the health and safety of our employees comes ahead of everything we do.



Environmental, Social and Governance Matters

Corporate social responsibility, which we view as our obligations to people and the environment and our commitment to
maintaining good corporate governance processes, has been a part of our culture for many years. We believe this culture,
supported by a spirit of collaboration and innovation, allows us to decrease our impact on the environment and create value for
all of our stakeholders. We published our first Corporate Social Responsibility report (CSR) in 2008 and our historical CSR
reports are available on www.koppers.com/pages/sustainability. The contents of our corporate website are not incorporated by
reference in this Annual Report on Form 10-K or in any other report or document we file with the Securities and Exchange
Commission.

We have established a governance structure to support and develop our sustainability practices. The Sustainability Committee of
the board of directors provides oversight of our programs. Management provides direction through its Leadership Council,
chaired by the CEO. Our Sustainability Steering Committee provides guidance on goals and programs designed to improve our
performance against those expectations.

Environmental

The circular nature of our business starts with our raw materials, the majority of which are by-products generated by other
industries (including scrap copper and coal tar) and renewable resources (trees). We purchase approximately 32 million pounds
of scrap copper per year which is postconsumer or post-industrial in nature. We believe this places Koppers in the center of
what is known as the “circular economy” that emphasizes the “reduce, reuse, recycle” mentality that continues to frame global
conservation efforts. Our wood-treatment solutions, while supporting an important role in our global infrastructure across
multiple industries, also support an important role in the carbon cycle. Treating wood significantly increases its useful lifespan,
allowing the carbon stored within the wood to be immobilized for up to 50 years, keeping it out of the atmosphere and limiting
its impact on the environment. In addition, we have businesses which have product life cycle management capabilities to help
solve our customers’ challenge of responsibly disposing of end-of-life crossties and utility poles by repurposing used wood
products, including as a fuel source. This reduces the end-of-life impact of our ties and poles, contributing to greater product
sustainability.

Social

We are committed to proactively evaluating and addressing community needs in the areas where we operate. Many of our
locations have made strong connections with local community members, allowing Koppers representatives to share facility
information and address any questions, observations, concerns and ideas. Our community impact is demonstrated through our
employees’ volunteer commitments and a corporate philanthropy program. Employees worldwide volunteer their time to
mentor students, enhance local education initiatives, take care of the elderly, assist at homeless shelters and provide hands-on
help to those affected by natural disasters.

We believe our ability to positively impact our communities and environment starts with investing in our employees. Our people-
focused strategy considers all aspects of the employee experience, from hiring practices and onboarding to health and wellness
and talent management.

= Collaboration — Communication across our global footprint drives our efforts. All Koppers employees take part in safety
training programs and provide direct feedback to leadership as part of the company’s annual engagement survey.

= Inclusion and Diversity — We are committed to supporting inclusion and diversity in process and practice. Our Culture and
Engagement team ensures that a diverse slate of candidates is considered for open positions. Our employee resource
groups, LINKWomen, which was launched in 2018, and LINKParents, which was launched in 2021, provide an important
development forum for employees and serve as a model for future initiatives.

Governance

We believe our corporate governance structure is designed to assure accountability to our stakeholders and to make certain that
we conduct business in a responsible, ethical way. We maintain a comprehensive Code of Conduct that details the expectations
and requirements we have as an organization for our employees. This Code of Conduct applies to all employees, whether we
are engaging in peer-to-peer interactions, working to comply with complex 